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4. I ["11 ment has d
Rs.70 )/- p.m. an the allov ance \Ii 11
employ pcnsiuners/Iarnily p nsi n h

of cd ical Allowance 1

to all ' 1 t 0 rru nt
n c nditi

5.1 . I The Governrnent ias acccpte the recommendation 0 ' the .ornmiss ion that th '
grant f Hue R 01 'I vance I the g .rnmcnt m I yce. n vi. d ial r
sha I based on pe ent ay indica ted clo

a) ' realer illong Ar a : subj t to

b Distri 1.1-1 uar1 . 2YlCM o asi pay. ubj 1 t a maximum ( I
Rs.J 000/· p.m.

c ) ther pia es 1Q1YD 01 basic pa. su ject t
Rs.2, -0 - p.m,

imurn 0

5.

rnm nt has taken note ilia the existing rates r Lice ~ 'CC , \ hid
carne into I I' JanU31)' 19 7. are based on the Governmen t 0 Indi schem

hi h d an. levan e in the M ighal ya rue 1. The G v mment ha. •
ther ore, accept d the commendations 0 the om is ' m fl introduc i n of a nev r

\ ith rtain modifi .aiions he rat of Li n c p yabl c by
11 It ill and ccupying gOY mm mt resid ntial
• as belov :-

~cco tionlg u

I. 2.
1 pi 30

AZ 60
B t 110

50 toT 160
75 to 100 250

EI t 1 0 400

E.n 15 l0 2 -0

E. fl 8

:·lV "'0 vc 1200

(I) ng e oom

{2 Dou 1 Roo

', I O. 0 p.m.

.250.0 p.rn.
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'I c rncnt
'C '11 >·H . unif Il11

irr s eli C tl [he place ostin

7. "he j crnmc 1 has de idcd that 11

cmpl ye . ~ ill I: at th ~ rate R . 0 1- p.rn , and

1 cmb to F ru r~ ith the xi ling 1 rm f r
:11 \ un . r mini, i the c.

~ nt of" Winter Allowan e l th
ill b adrniss 11,; r r th month ~

't nrninin I In a licability of thi:

TRA

P"r.... IInc gAl 'C;

H.I , The 0 .rnment has 'ide that the zranl f Pcrrnancn .i. cd 'ravelling
..\ llowance t the r III ing 'at g rics o t employees n c ount f th n tu c r rh rir

uue un tl ns v il be as indicated against cach.-

ij
11

(iii) uditor
(iv

U. dl pc tors of ch 1•

ur, ram \In ik .

.2.. 00/- p. ,
Rs.21 :;0/. .m.
Rs. I870 • p.m.
Rs 1200/- .m.

Rs. l000/- p.m.

Its . 7 0/- p.m.

ubj C( I the c ndition
tha th p srf rm
rrnrumurn of 15 days
Iield luti '. ina mont ,

.2,
, mtinu me '
diff t t '

'The Go ' rnment 135 cept t lC ret: men ti 0 ' 1 1 P
r the xistin f nnul i n for fi ..arion of Mileage R I'

sJ gc 01' hi I

{; r
for

E

8.3. Jh rnm nt h did 10 0 aw y ith th f
lransfcr Of and Pac ring Allowance at different rates in 01 in tc
an out ill tne .EJ gi n. In lieu thereof, . ... I11po. He t" rone / 1 n '. ic p . .
\ ith rid 'r thai n " mpo site rant' sh II be llnwcd where no hangc f rc 'id nee is
involve even in cas s er tl c distance be ween the l '10 stations is more than 20 Kms. ill

• admi ihl t the em I 'c. n \ sf .

D

of the D il Allowance rna be
ce D partmcnt from lime l

I

~.4 .1 , TIl Government has de '(dcd t 13t he rat
d ubi and ny tutur will be examined b.
irne. The f 10 in a I c I rates r aily : I . nce t-

I. L __ ~_-,- -=--__--L.-__------'

Grad - I 2 ~ .00 DO, .0 I

4



Grad - II 8 _ 0 3 .00

Gn de - III 120.0 2 . ( 300 .0

Gradc - tV I O. 0 18 .00 280.

F nct I dgin I

LII •existin I

S bjec t the exr un
.rpense I ernpl y •• rem, inin he

rates o l • ctua l l dgin cxp n e by dou

I.

i) rad · -I 69 >. 0

ii) Grade - II 51 .
(iii prude - III 30 .0

(iv ) 1m c -I 180. ()

F

H.5.1 . I'hc Govcrnrn nt has tak n lar ~ numb r 0 "new a' ." rn tor
chi les ....hich have come on the road ' ad anced 1 chnol gi al in uts cnsuring

environmental . fcgi and uel effici nco 0 emm nt h 5, the t rc, ecidcd that _ & y,:

nhanccmcnt vcr the c. isting quantum of P.O.I.: reimbursement will be adequate. I c
revised rat's ofP.e .L. reimbursement fa ilit, In respect of 01 leers llotte with conveyances

hy the iovemrncnt will a follows»

81.
01

ti of •t •

I.
I f ]

omrnissio cr of ivi ion

b ection I 0 leer I - itres petr
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(Build.)

(1 )

I )

II

0) All .:.. ecutiv Engine

(i i) . u -Divisional I er

I II ec ional ( ffi cr.(

(iv ecti n . s istr ntstfl )

ucer, Meghal . u I OU e.

20 litres of pctro

25 litre f petr 1

Ii re of pet I

I' litres of p ctr I

, Ii t 'S )C I I

1_ }roto 01 ff cr, 1 ghal ya 5 1i '
I : litre il

fficer, Di ri 1Jail. 20 litre: f P Ttl I

em nicer. :5 lures p II

1'1 15 Ii re of pelf

mrnissi ner, cw Ihi 1I_ lit
litrcs of

of p ' [f I ' 3
obil oil

17 Trade A vrser • Dir
, olkai

m n

t 8 I .1 .S. t .hicf Minis er

19 J) put E amincr Local cc UD[S oHires of p trol

- 2. . C ovcrnmcnt has at 0 decided that the amount
in spec )f tete si: tant , 0 C 0 Estate om r . 0
xi uing rate of .1·. . I . to Rs.3 . p.rn.

onveyance Allowance
'11 is fr m th

C ted the

11 l its co
" ,7(21. 0

rcornm ndati n. of c Pay C mnn Ion
_derati on in [ UI LW is ou ld be stri ctly i

I gh lay a I' Rs ' .~ 198' . How · vc~.

ury . nd utics viii
1 w :-

2.

00.00 p.rn

250. p.m.

0,( 0 p.m..

.) p,

500.0(1p.m.

150. 0 p.m.

100. 0 .m.

125.00 p.m.

J50.0 O.m.

2 . p.m.

_50.00 p.m.

75.00 p.m

,( 0.00

0.00

oand ' boy

( i Duftri del ilc for Treasury and I an utie

8.7. he Govemmern a eed with the VIC\\I 0 the Pay Commission that the
pro ISlOn r Non-Pre tising III wance in respe t of th Medic I nd Health (j : m rits
n consideration.
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10.
allowance,

L

clat ed matte . othc til n dearness
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that l to: c. isring

.orn sion .

hI.:
II
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nan ' mcnt of the muun J Festi '01 Advance from Rs. ,OO()/-

c. i ling co ndi ti ms ~ r granting o . he rd 'an c remaining san c.

the ' . rn r issi n f4 r
u R. .5.UOO .. · witl the

o
1_, I .
ensi' n will

The (j cmmcm has dcci ~

• a.'> r, II \ sr-
at e qualifying serv ice for pensir n/la rnil...

(b

. qu ntu

inst < nction t/scrvicc ill
arion (i. .. s nan iivc 1 pointrnc t

n completion I 3 can; I quali fyin • ser icc
or c mputati n - pcnsi n. 30 a

(; i) d for calculation f pc '10

I
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t'lassificatiol1 of sen-ices/posts
I

13 IJ . ( 'OIlS .qucnt UpOIl the acceptance or the modified/restructured re iscd pay
sca les o r pay. tile rcadj ustrnents in the group-wise class iIication of the crv iccs/Gradcs wi II be
'IS lbllows:-

Group .:\.

-rnup . I

I

Grou p 'C

Group . [)

13 .14.
1(111 )W 5 :-

Grade II

I
( iradl'lll

I

Grade IV

All posts in the revised scales of pa the maximum of which is Rs.33690/­
and ab vc.

All Posts in the revised scales or pay the maximum of which is Rs.275 1O/­
and above but below Rs.33690/-.

1\ 11posts in the rc iscd scales of pay the maximum of which is Rs. J 3 40/­
and above but below Rs.275I 0/-.

All posts in the revised scales of pay the maximum of which is Rs.12700/-.

For the purp se of Travell ing Allowance. the readjustments will be as

All employ -es drawi ng pa of Rs.26.700/- p.m. and above.

1\11 crnpl yccs draw ing pay of Rs.14.700/- p.m. and ab ve but
below R .26,700.00 p.rn.

1\11 employees draw ing pay abov R.. 12,700/- p.m. but belov
Rs.14,700.00 p.rn.

1\11 employees drawing pay of Rs.12.700 /- p.m. and below.

Public bol idav /Re .Tiered bol idayslI l a lf boliday .

13.1 - . The ovcrn mcnt has decided that the number of holiday admissible to the
government employees at present and in particul: r the Restricted Iiolidays. \ ill be reviewed
and considered.

"'oking ho urs

13.1 6. The Government agreed with the Commission that the present office working
hours arc reasonable and will. therefore, continue.

Modernisation an d '-go\'crnanc

lJ .l R. The Government has decided impl mentation l' a Grievance Redressal Portal
to make Government function ing more citizen-friendly and delivery oriented.

DE PARTMF. 'T AL RECOMME DATION

(aclre Man.tgcme nt of ; roup ' A' Serv ices

l-LI. The (i rv errunent has considered the deta iled exam ination/observat ions of the
Pay Commission at para 12. J .1. to 12.1 .3. of Part - II or i15 Report relating to the existing
status in Government departments on the scheme or Cadre Management and also its in-depth
exam ination and rccornmcndations on some of the State Level iroup ' A.' Services. The
rccornmcndati ns a. deal with in the respective services have been accepted .

i\linisterial Cadres

The Government ha noted the Commission 's findings on the "Ministerial
( dr· ., given at para 12.2.1( I ) to 12.2.7. of its Report which reflects the existing position of
~I I ~' ill lH~ . JiJ cadres at nil the three levels or Secretariat, I leads of Departrn .nts and District
and Subordinate Oflicc '. l'hc recommendations thereof have b 'en accepted by Governm mt.

I ~



Ucpartmcn al Rccommcndati os

14.3. In the . ur of vernmeru' cxaminu ti in 01 the recommendation' or the PH)

Commission and the Empowered ornmiucc. very large number l r memoranda
representations and p ,titic ns ha c been submitted b. different Scr ice ssociations, groups or
individual and individual employee, highlighting their ri '\ anccs and per civcd anomalies
in the conditions or en icc. including the rccornrn mdcd r \ iscd . calc ' I' pay. The
il vcmment consider d that uch matters would rc [uire in-depth .xaminauon and has•.

therefore decide I I . 'I up an Anornali s Committee for the purpo c. •\:parat order. \ 'ill he
is sued in this regard.

1 .1 . The G cmm ru has eeid J that (I' rty) P recut r aggregate or the
arrears accruing out of the revised paL nd allo anccs " ill be pai J in cash to the . tate

J -ernrn nt mplo: e . \ ithin the financial. ar 2009 10. rdcrs in r uard t the
releus f ih balance of the arrears (that i . 60%) \ ill b is u d cpuratcly . I or the
purpo f computation l f arr ears, pa . pc nal pay, spc .ial pay, if any. and dcarnc..:
allo an c admi ibl from tim to time. \ 'ill e t n inu a ·ount. thcr cornp 'n . at r~

allowanc s, u h as JI use Rent Allowance, lcdical 1\11 wancc, I Jill ornpcn ';Il l)

110\ ancc, t ' .• will b e. clud d.

15.2. In the cas of persons who have incc retired from service or who have since
died or ho c du to t in the age of upcrannuati n ithin the nc: t (, ( ix) 1110111hs [mill
1" ptcm or. 200 . the deduction at sure a m .nti ned above ill m t be made. In th .ir
ca ·C. the arrears accrued ut r the rc i cd pay and allowances \ ill he released in cash . In
auth rizin IT rs In om' Ia." a du rnay alsc he deducted md credited to Government in
accordan with the instructi n n the subj ct. In case a g vcrnrncnt em loy c whishc: to
d zpo it his/her arrears in the General Provident Fund. Ihis rna, he allow cd. iovcrnrncn t have
ul d ci rh arrears rued OUI of i i c n ilid ti n I' pension/family pension \ '11
h rcle s d in c h.

OTHER

16. Th re rnmendr ti n made by Ill' l-ourth 1cghal ya Pay Cornrni ssion whi .h
arc n t include in thi Resolut ion. ar being examined by the ov rnrncnt and decision
thereon \\ ill l n tilied cparatcl y,

ORDEI{

rd er 'J th t the C ' luti n be published in the (1M 'ttl' r ghala: a lxtraordinerv.

rd r d th. t a co. f the Re oluti n he comrnunica t 11 tl c Department" or t 1C

mm nt, G v mrncnt or India. other 'tate 1... vernmcnts and all th 'r concern .d.

n. K. DE AR
Principal ccrctar L II C I I. of cghalaya,

Finance Department.

14



, Icmu.. 'o.Fw n ) - ...2/2U09/108 - A,

C Ill. tl:-

.;,;****

()~llcd Shillnna, the I i ll. icptcmbcr, 21109

! - ccountant icncral (, eel unts). lcghalaya, Shillong lor inIorrnation .

ccountant Gene ral (Audin. Mcghalaya. Shillong.

l l Adrnini trative I cpartrncnts.

·L 1\\1 I k aJ s or Department

All l-inanciul Adviser Finance &. C .ount ) rtiCl:l' , 'I rcasury Officers.

II Der>lIly C I11mi :it ncrs I . ub-Divi 'it nal Officers {Ci\'il).

7 . ' ,(, l'c t a r~. vlcghala, a l.cgisluti 'c Ass -rnbly,

}; , Secretary . • 1'ghaILl ) a I uhlic Service . rnmission.

8. Dir .ctor orPrinting and. tationery with a request that the Resolution be published in the
Ga/cucd 0 1 Mcghalaya I· xtra irdinary and suppl, or 500 copies II thi I)qmJ1/IH.~nt

9. " talc lniormuuc: ( nil' .r. IC. ' hillong lor I~I\ iur or placing the outcru: or this ( Hie
lcm n'andurn in the website olthc Government or cgha laya

10, Secretary General. j lcghalaya State (IV -rnmcn i l .mployccs lcdcrut i HI.

I 1. General : ccrctury. Mcghulava Pensioners J\ SSOl:iution.

B) Order etc ..

l lndcr Secretary to the Government of:-' cghalaya .
/.inane . (Pn) Revision Departmen t.

/5



J.
i

• t nd Ttl res

244 0 - 3680 ' 27

2. 2tJ50 - I 0 15 27
3. 2900- 620 24 600 15 27

4. 3 100 - 060 24 390 83 . 27

345 - -6- 24 o - . 7 27
372 - 1 24 65 - 6 7. '; 27

7. 397 -665 24 95 - 82 - 27
8. 425 - 717< 24 400 --7425 27

9. 45 - 766 24 750 7 2 _7

10. () - 8300 24 6150 - 8475 27
11. 510 - 874 2 6500- 897. / }180

- 50-I -SQ.. -460-2 0- '20 -27 10 27
1 • -3 0 - 24 775- 00
13. 5.)0 - 760 24 1 4700~J 7 17 90 80 ·216lO-650~ 8760 27
14. 5750- ]0120 2 - }"900 - 10440

1 700- go-I 4 o. 27
1 .

16. 6100 - 1079 2

17. 6 50 - lIt 0 20 77

18. 6850 - 11 00 25

I . 7750 - I 11 21

20. 87 0 - 1 100 1 I

2 . )00 - 14075 1. 17

2. )750 - 1 800 1 0 I
23. 11750 - 1-625 1 t ,
2. I 2 -1 7000 8 11




