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Gove:rnment have f£or samatime been considering the daesi-
rapi ity of canferring ,”‘GnPf:Lts on :saster-roll and other casual workers
(bv wi:ntever none oo Lin-m,)'«:ho are working in different Department.s and
offices of the State Government. At -resent such casuval workers arc
getting onlv wagos and 2o otlier benefits. Tierefore, after due consi-
deration in has heen i@cbdeé £hit the FfollowinsT scheme, called the
Meghalava Regular Casual Uorkers Schemez, 18996 tnr'*'*"?.r:.‘* will conf-er cer-
tain benefits on the wvorkers according to nrovisi ons thereof he adap~
ted wi L'. v s “iate cffect,
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1, Name, < __f:m.enaﬁgment_ and annlication.The scheme shall Be

_n-hl- Voo

called the I«legha"l ava Requlaf® Casual Workers Sehieme, 1926.Tt Bhall come
into farce on the date of its nublication in thc Official Gazette. Tt

" . ' .
shall anply to Casual Workers emmloved in the depariadnts and offices
ol the Government of I*‘Eq‘ualava

,?,, E:’{ﬁlana"'iﬂg For the ﬁur*jose of the SChEﬂe -
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(a)"Casual Worker" means a werson who by any nodmencla-
ture called is em*;loved for deoing wvork on a daily wage bas:.s
(b)"Rég:lar Casual Worker® (RCW)for short means a nerson

conferred such w status as orwz.:fle 3 in waragraoh 3 of “this scheme

3-». zonferment of the status of an RCW, (1)A Casual Wor‘f.er whﬂ

B

has. immediately befors the date of coming into force of thisascheme,
been working &8s such for a coptinuous neriod of not less than t_l_'?l_'l
years mayv he ctnferred with a status of a Reqular Ca,smaT ﬁb:c:kerﬁl L‘f'rgt;.::m
such date, not beirng a date earlier t‘lrs_n the date this ‘Scheme cape
into f£srce, as the arvointed authority mav by order sneci Fv JFor:-aalcu-

lating ®re period of five VRars abs_enge or cessation of HDT‘k for the

period of ot more than thirtv days in a vear shall be recKmned as -
perioed so&nt in work. R |

(2) ' o

Conferment of an BCY st'r-tus on any Casual - orker shall

be mnade on L'lt:“ bagis gf recoris avaw 1able in the :’fflce ot th aannine

ting authority ana, wherever necessary,. further dccumentetion for the
purnose of terification of ace, initial em»1oyment -Pﬁ':l 'r_)thpr narticn-
lars mav k& salled for from the Cuﬂuﬁ.l Horker concern:ad Conferment |
of the stawus g . 317 be without reference to avai lab::. 13.1:"“r or. creatiOn
of POSt In{ an RCW will continue to werform 3Jutius of a Casual Worker
anywhere wihin the jurisdic-ion of the “:):::m.nt.mq authoritv ﬁr; RCW
shall he »ga weqns 2t rates ag mav be fixed by the State Government
under the Mnimum Waces ACt from time £o time for un-.sk-i 1lesd lébcaur e
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(3). Whenever 3 Gicusl Worker is conferred with the s‘i@t:us. of

3n KoM no substitute-shsll e appointsd Aip his plages S
tothe centrary will be viewed sericusly and the au‘thor‘_ Ay

dppointment shall be neLc ;e*sonally r&sponﬂble for vz,olafti,-’con Df the
provisions of this scherﬂe : : R

4 o~ Leave ang. oLher beneflts (1)% RCW; shall be ehtltled to
€3rned leave op pror?‘ta basig st the rate of ope day for every fifteen
days sgent on work and such le Ve may Accumulate upto 3 maXimum of one
hundred 3nd teenty fhys only An RC}-: may avul earned lesve with prior
sanction of the appointing. aufhorlty and shall be paz_d full wages for
the period of legve so availed of, :

(2) An FGH shall slso be entitled- to lesvé of. abaence :
maximum of fifteewh days in 2 ‘year. but no ~l=ges sh?l}. be adml' ﬁ:‘--
such périoc of absence. :

(3) A 13dy RGW shall be entitled to matermty leavve d8-in the
Case of Group Il ‘eépployess. -0f <the 'St te Gevernment., . .70
{4) - Afters working for a.contihusis’ penod of not lesc "th:m five

years as such, an’ RCM wlll be entitled tofestival advan{,e and chlldren
educatlon asdvance '55 m the case Greup D €mp10yeF° of the Qtute Govern—
men‘t TR ; i ; ’ .
Se A cointment to Groyp: B og_t_’_s_;_ {1)ihen Véﬁ‘;émc'ri-'-'es“fih‘ '(‘éroup _
L posts arise in any r.spartmsnt or officee, fifty per -cemt thereof -
sh3ll, subject. to rales, oxcers and mstrux:tlons 25 State G pment
may from time to time igsuey be- ‘fllled up from awonqst the  FoWs working
in that DEparthent or off-lcc as ‘Casie may: be -and- pcssms-mg the rgqulred
qu""llf.LGa'thﬂS The ‘maximom -3ge hbnq. ‘¥, 5uch F.e3se ghall e e laxed by
the to‘tal numker of ye 318 served gRei __lmmusly as’ a"Oﬁua-l» .@rker -and- as
“an ECW. SubJeﬁt to Su‘_t,tablll‘ty criteria, the vacancies amonqst ‘the
BCils shall ke f111=c’ up in the order of ‘their tot-?l iienqth of such
*‘Onhnlus ser\nc; S miey B0 e, e Fieyteanid
(2)- " dhen. an F-r .15 appomtecl toa G—I‘ﬂup D post ha.lf of the
service rendered 38 an P.t‘ﬁ will ke 2dded t ot he: length ‘of seriiice .
Tendéred'sn the ‘Jroup D post for the purpose of xetlrement “bEneTitsy
urther an earned Teave referred to In p3fanraph 4(1} ‘of. *th:cs scheme
which mw rem3ining at ‘his credit on the date of such sppointment
#3111l be caried over and added to tbc lesve he may subsequcntly earn’
in ine f‘rom; L posty: - ; . x.
6, - dessatlon -md Dlspensatlon of\.rrv:v.<3<~e (i) ’An '-"Ir,ﬁrf'-syhall
cease to'be” Emp]_oyed on hls a'ttam:,nq the Age of 58" Y€ ALS 4.
@) ' Tx services of an ECW m3v be dispensed with by thé
appomt:mg auibqnty by gwlnq 35 one monTh advance notlce stating
there:.n ‘the reasgns therefor. i i ™
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T Power of interprete or relax the rules . Persoennel and
Administrative Feforms Dersrtment shall have the power to interpret,
r¢13x% or amend any of t he provisions of this scheme 3s m3ay be consi-
déred necess3ry anc 3ny decision it t3k:s shall be fin3l 3nd binding.
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Sd/-¥M.S. Pariat,
Commr . & Secretary to the Gowvt .ot iieghalsya,
. Personne 1 and Asmv. Reforms(B) Le partment.
Mem e .No.PER( R, 35 /95/70-A, Dt . Shillong,the 14 ° September, 1996.
Gopy to e | |

- L. The Birector; Frinting & Stationery, Megihalaya,.éhill-ang for
public “tion in the Meghalsys Gazette.
Sccretary to the Govt.of seghalaya, Public Works DEp'ar‘tment

. Se cretary to the Govt.of Meghalaya, Public Health Engineering DEﬁtt.
All Aiministrative Departments.: e

All Commissioners of Divisions. |

All Heads of Dep: T tment .

A1l Deputy Gmwlscloner's /Sub=Livisional Offlcer15{'61vll)
P.S. to-Chief: Mlnister Meghalaya, R B

P.S. to Mind S‘EE’IS/MII"I‘LS*EI‘S of State, Meghalaya

-
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JQ.G,S,.Jta Gnief secretar;,, Meghalaya

11l beYinet Affairs Departmant 1'threfcrence to their IIB
No.OA-28/96, -0t . 20.7.96. - :

12 S.ECI'C'_‘:a"- , Meghalaya Public x’ﬁ'orl{s Depar‘tmen-t MUS’EE‘I‘ P.'G;Li .J@I'.RE'I‘S
Unﬁ.t’}ﬂS, E[u'j_rLQn Road, €hillong. |

By Crder etc.,

Uﬁder Secretary to the Gov’-'d;: l‘u.-eqhml@va
Personnel and Adrv. Hefarms(Blﬁepﬁrtm#mﬁ,
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